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The Advanced Narrative Practice short course goes into the detail of what a narrative approach and 
worldview entails. It considers most of the terminology one will encounter in a narrative approach. It looks 
at various contexts, accentuating coaching, but looking also at professional facilitation, to consulting, 
leadership and management to give an all-round view of how narrative views are embedded and applied 
in personal and corporate domains. 

Apart from delving into theoretical underpinnings, in hands-on class assignments it explores and showcases 
important ideas in practice. For the hands-on section of the course at least three models are suggested 
whereby one can approach narrative conversations with a client.

Advanced Narrative Practice
Presented by the Department of Management and Leadership Development, 
University of Pretoria



www.enterprises.up.ac.za

For quotations on in-house training, email quote@enterprises.up.ac.za

+27 (0)12 434 2500           +27 (0)12  434 2505            info@enterprises.up.ac.za            Private Bag X41, Hatfield, 0028 

Shifting knowledge to insight

Advanced Narrative Practice
Presented by the Department of Management and Leadership Development, 
University of Pretoria

Course structure

The course covers most of the terminology and ideas of 
narrative practice in depth and pays particular attention 
to the coaching environment. Some of the ideas that are 
explored in theory and practice include:

• Narrative assumptions and worldview.
• Relational ethics.
• Managing power.
• Externalising Practices.
• Positive deconstruction.
• Appreciate ways of being.
• Developing rich descriptions.
• Remembering practices.
• Mapping influences.
• Building a sense of agency.
• Thin vs rich descriptions of identity.
• Extending conversations.

Learning outcomes

Delegates will get a thorough overview of the concern with 
epistemology in narrative practice and how this influences 
the relationship between the professional helper and the 
client. In addition to this, the course will provide useful 
differentiation between working narratively and merely 
using stories in our dealing with people and organisations. 
It explores the deepest link between who we are as a 
specie anthropologically and spiritually and how we show 
up as a modern specie in personal and corporate life and 
relationships.

Course benefits

• The course forms part of, and is thus fully aligned 
with, the Advanced Course in Personal and Corporate 
Coaching. 

• Originally being the second of four modules in the 
advanced course, it forms the heart of the mentioned 
advanced course. 

• Can be cost effectively up-scaled to continue with one 
or all of the other modules in the advanced course 
programme. 

• Seeing that the course is tightly integrated into 
the advanced course, once the advanced course is 
completed it opens up opportunities to further studies 
on a Master’s Degree level (with certain terms and 
conditions that apply).

• The course offers an opportunity to contribute to 
the participants’ coaching log for the purposes of 
registering as a coach. 

• Delegates will get advice and guidance on the process 
of getting certified at the various coaching governing 
bodies.

Who should enrol?

Decision makers, managers and team leaders, coaches, 
facilitators, mentors, mediators, consultants, trainers, 
Organisational Development and Human Resources 
Practitioners, Transformation and Change Management 
Practitioners, cultural and diversity practitioners. This course 
will also benefit practitioners in any of the professional/
skilled helping modalities such as facilitation, consulting, 
counselling and mentorship.

Course fees

R9 890.00 per delegate (VAT incl.)
Refreshments and course material included in the course 
fee.
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Admission requirements

Minimum requirements include 3-5 years’ management 
experience and prior learning, preferably an undergraduate 
degree or any other relevant advanced short course. 
Individuals who do not meet the minimum requirements 
but have an interest in the field may apply for the course.

Assessment

Delegates are required to complete a written assignment.

Course benefits

• The course forms part of, and is thus fully aligned 
with, the Advanced Course in Personal and Corporate 
Coaching. 

• Originally being the second of four modules in the 
advanced course, it forms the heart of the mentioned 
advanced course. 

• Can be cost effectively up-scaled to continue with one 
or all of the other modules in the advanced course 
programme. 

• Seeing that the course is tightly integrated into 
the advanced course, once the advanced course is 
completed it opens up opportunities to further studies 
on a Master’s Degree level (with certain terms and 
conditions that apply).

• The course offers an opportunity to contribute to 
the participants’ coaching log for the purposes of 
registering as a coach. 

• Delegates will get advice and guidance on the process 
of getting certified at the various coaching governing 
bodies.

Accreditation and certification

Enterprises University of Pretoria (Pty) Ltd is wholly 
owned by the University of Pretoria. As a public higher 
education institution, the University of Pretoria functions 
in accordance to the Higher Education Act 101 of 1997. 
Enterprises University of Pretoria offers short courses on 
behalf of the University and these short courses are not 
credit-bearing, and do not lead to formal qualifications on 
the National Qualifications Framework (NQF) – unless stated 
otherwise. Delegates who successfully complete a short 
course and comply with the related assessment criteria 
(where applicable) are awarded certificates of successful 
completion and/or attendance by the University of Pretoria.

Registration and enquiries

Course coordinator
Modjadji Masola
Tel: +27 (0)12 434 2566
Email:    modjadji.masola@enterprises.up.ac.za

Course leader
Dr Hendrik Elmo Pienaar

Dr Pienaar’s fields of interest and expertise include an 
Organisational Focus (design and development, leadership, 
and management), Practical Theology, Business and 
Workplace Spirituality, Coaching, Mentoring, Facilitation 
and Counselling (generally referred to as professional and 
skilled helping modalities).


